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Genetic Information - FAQs

Select any of the questions below to get quick answers to some

common questions about genetic information discrimination.

1. What is genetic information?

2. If | am discriminated against or harassed because of my

medical condition, is that genetic information

discrimination?

3. What are some examples of genetic information

discrimination?

e

1. What is genetic information?

2. If 1 am discriminated agair

orharassed because of my
medical condition, is that genetic information

discrimination?

3. What
discrimination?

me examples of geneticinformation

ares

are some examples of genetic information
harassment?

. s itillegal to be discriminated against or harassed because

w

of genetic information and another prahibited reason, such
as gender?

6. lsit illegal for someone ta discriminate against or harass me

because of my relative's medical information?

7. Can my employer use genetic information to make

employment decisions?

Isit illegal for my employer to read my Facebook page to find

@

genetic informa

oyer ask me about genetic information during

genetic information?

11. Can my employer

because of genetic

12. Can my employer's doctor ask me whether any of my

relatives had particular medical conditions during a medical

exam for work?

ether any of my relatives had

13. Can my doctor askm

particular medical conditions during my annual school

physical?

14. |s my employer allowed to share genetic information with

other managers or people | work with?

15. Doesmy employer have to make changes to the workplace

because of genetic information?

16. Can my employer punish me for reporting what | think is

genetic information discrimination?

17. Do | have other rights related to genetic information?

U.S. Equal Employment Opportunity Commission (KEERA#ENERER)R—LR—DKY

F1ET / LEREARGTEWG XREBHREREER
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3. What are some examples of genetic information discrimination?

Genetic information discrimination occurs when an employer uses genetic information to make an employment
decision. For example, it is illegal for an employer to refuse to hire an applicant because her grandmother has
breast cancer and the employer is afraid that the applicant will be diagnosed with breast cancer, causing the
employer's health insurance costs to increase.

Genetic information discrimination also occurs when an employer unlawfully obtains genetic information. For
example, it is illegal for an employer to perform an Internet search to find information about an employee's
family medical history (medical conditions of relatives).

Genetic information discrimination also occurs when an employer unlawfully shares genetic information. For
example, it is illegal for an employer to tell an employee's co-workers that the employee's father was recently
diagnosed with heart disease.

Determining whether genetic information discrimination has occurred may be complicated. If you think the law
may have been violated, you can call EEOC at 1-800-669-4000 to discuss the situation. You can also speak
with your supervisor or another manager at the company, your parents, your teachers, or another trusted adult.

U.S. Equal Employment Opportunity Commission (kEER#ESWERER) F—LR—DKY
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